NIXA FIRE PROTECTION DISTRICT
BUILD YOUR FUTURE HERE

NOW ACCEPTING APPLICATIONS
FOR EMT-CERTIFIED FIREFIGHTER
ENTRY LEVEL SALARY
$39,250.00

Are you ready for a career of a lifetime?
We are seeking candidates who thrive in a team environment,
who are career minded and committed, that demonstrate a
positive outlook, and will display a sense of pride in what we do.

48/96 SCHEDULE

For more information visit www.nixafire.org




NIXA FIRE PROTECTIOND
SEEK YOUR POTENTIAL...JOIN OUR TEAM

JOB DUTIES & QUALIFICATIONS:
The primary duty of a Firefighter is to respond to fires, medical emergencies, motor vehicle
accidents, and other emergencies as part of a team. To be considered for this outstanding
opportunity, complete a job application by visiting www.nixafire.org. A full job description
including detailed qualification requirements, wage, benefits, and the District Employment
Application will be available there or by calling the district office at 417-725-4025 during
normal business hours. Email your application and supporting documents in a PDF Format
only (photos will NOT be accepted) to career@nixafire.org or deliver in person at 301 S.
Nicholas Road Nixa Missouri. The Nixa Fire Protection District is an equal opportunity
employer.
APPLICATION REQUIREMENTS:
Supporting Documents are required

¢ Must be 18 years old

¢ Employment Application completed and signed

¢ High School Diploma or equivalent

« Valid Missouri driver's license with no suspensions, revocations, or any other significant

moving violations within the last five (5) years
¢ Must pass Tri-State Recruitment Alliance Testing
¢ The District may consider candidates with IFSAC FF | & Il only

COMPENSATION & BENEFITS: CERTIFIED ENTRY LEVEL SALARY $39,250.00 (48/96
SCHEDULE)

INSURANCE

Health, Dental, Vision, and Basic Life insurance plans are 100% covered by the District
for regular full-time employees.

RETIREMENT

Missouri Local Government Employees Retirement System (LAGERS) L12. The District
contributes 100% to employee eligible after 6 months.

Nationwide Deferred Compensation Plan (457(B)- The District contributes a flat match
of $20.00 per pay cycle when employees contribute at least $20.00 per pay cycle. In
addition, the District pays into Social Security for employees.

PAID TIME OFF

Vacation Leave, Sick Leave, Bereavement Leave.

LONGEVITY

$1,000.00 upon completion of 5th year, with an additional $500.00 for every year after.
EDUCATION INCENTIVES - ELIGIBLE AFTER COMPLETION OF ONE YEAR EMPLOYMENT

Associates Degree $1,500.00
Bachelor Degree $2,000.00
Master Degree $2,500.00
Paramedic License $1,000.00

visit www.nixafire.org




